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Metro Central Station Bay 1 Floor Repair 
 
The following information in this addendum, hereby become part of the Invitation to Bid. It is essential 
that all prospective Bidders note the content of this Addendum. 
 
Prebid Conference on January 27, 2026 at 10:00 am. See list of attendees below: 
 

Person 
Attending 

Company 
(circle Prime or Sub) Email Phone COBID 

Certified  
Subcontracting 
Areas, if any 

Craig 
Shearmire 
 

Brockamp & Jaeger, 
Prime 

craigs@brockamp-jaeger 503-655-9151   

Haley Erickson  Construction Services 
Group, Inc., Prime 

bids@csg-pnw.com 360-984-6174   

Kevin Nicholas-
Roe 

Faison Construction Inc., 
Prime 

Kevin@Faisonconstruction.com 541-399-3711   

Devon Renard The Arcus Group LLC, 
Prime 

devon@arcusus.com 503-523-6320 ESB/MBE  

Alan Cress  
  

Pioneer Waterproofing, 
Sub 

a.cress@pioneerwp.com 503-333-8564   

 
Clarifications  

• Construction Career Pathways Program presentation is attached. 
• Construction Career Pathways Plan Guidance Resource: 

https://www.oregonmetro.gov/sites/default/files/2025-11/construction-careers-pathways-
plan-guidance-document-20250501.pdf  

 
Questions and Answers  
Q1: Is there an engineer’s estimate for the project? 
A1: The engineer’s estimate is $1,350,000. 
 
Q2: Can contractors see the space in person? 
A2: Yes, if you are interested in seeing the Metro Central Transfer Station Bay 1 Floor in-person, please 
reach out to bidsandproposals@oregonmetro.gov by January 29th at 2 p.m. to schedule. 

https://www.oregonmetro.gov/sites/default/files/2025-11/construction-careers-pathways-plan-guidance-document-20250501.pdf
https://www.oregonmetro.gov/sites/default/files/2025-11/construction-careers-pathways-plan-guidance-document-20250501.pdf
mailto:bidsandproposals@oregonmetro.gov


Metro Public Benefits:
Construction Career Pathways Program

Allison Miller | Metro | Regional Workforce Equity Project Manager



Good Faith Effort Goals

20% of total work hours in each apprenticeable trade performed by state-registered 
apprentices.

12% of total work hours performed by women – both journey and apprentice-level 
workers in each trade

24% total work hours performed by persons of color – both journey and apprentice 
level workers in each trade 



TIERS COST THRESHOLD CONTRACTOR RESPONSIBILITIES

Tier 1: Tracking workforce 
utilization

Contracts between $50,000 and 
$199,999 • Track workforce utilization using LCP Tracker

Tier 2: Good faith efforts towards 
workforce utilization goals

Contracts between $200,000 -
$4,999,999  

• Track workforce utilization using LCP Tracker
• Develop a plan for recruitment, retention, and outreach 

efforts
• Document good faith efforts towards workforce 

utilization goals

Tier 3: Subject to workforce 
agreement Contracts of $5 million +

• Track workforce utilization using LCP Tracker
• Document good faith efforts towards workforce 

utilization goals
• Deliver respectful workplace trainings
• Subject to Regional Workforce Equity Agreement 

(RWEA)

Project Thresholds



1. LCP Tracker



2. Construction Career Pathways Plan



3. Document Good Faith Efforts

Examples

Work with the Joint Apprenticeship and Training Committees (JATC) to recruit 
apprentices, women and BIPOC workers AND documenting these efforts. 

Participate in job fairs, school-to-work, and community events to recruit workers. 
Document these efforts through sign-up logs, photos, or email correspondence. 
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